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c) Commissioners Reports
d) Personnel Director
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May 3, 2018 - 4:30 pm
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6. Consent Items

a) Assistant Superintendent of Business Services
b) Custodian Il
c) Payroll Specialist
d) Nutrition Services Assistant
Chairperson Goldstein pointed out the short intervals between the exams.
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7. Conference Items
a) Agenda Item Request- Advanced Step Request, K. O’ Guinn
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Personnel Commission Meeting Minutes UNOFFICIAL VERSION
May 3, 2018 — 4:30 pm
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Goldstein cited data from the personnel reports that have been approved at the school board meetings since the
start of the academic year. She reported that just over 47% of all staffing changes for that period involved these
particular job classes. She observed that such repeated transactions are costly and that the public perception of
Para-educator performance is not good. Chairperson Goldstein explained that the proposed allocation is meant to
bring stakeholders together to develop training or programs to reduce turnover, bolster retention and improve
performance in key areas. She also noted that other merit districts include a training allocation in the Personnel
Commission budget and that the total budget for the BUSD Personnel Commission, as a percentage of overall
operating costs, is lower than the average for merit districts in California, according to research conducted by the
California School Personnel Commission Association (CSPCA). Vice-Chairperson Ortiz asked Secretary Duwel if the
amount of money for the training allocation is an appropriate amount to request. Secretary Duwel responded that
it depends on the training.

Interim Assistant Superintendent Follansbee voiced agreement with the need for additional classified staff training,
and observed that for FY'19 the District had to make $1.8 million in program or staffing cuts from the general fund.
She added that the Personnel Commission budget is sourced from the general fund, and the District was juggling
competing funding demands including: salary increases, PERS and STRS contributions, and management of Special
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budgets. She noted that the Professional Development (PD) budget is sourced from restricted funds and that PD
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June 7, 2018 - 4:30 pm
Page | 2

7. Conference Items
a) . Personnel Commission B t f Fiscal Year 2018-2019.

Secretary Duwel commented that she stood by her previous recommendation to move the budget forward
excludlng the training funds because they would be added at a later date. Chairperson Goldstein mformed
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the May 3™ Commission meeting. She advised that she met with Pauline Follansbee, Assistant

Superintendent of Business Services, in late May and that Ms. Follansbee had identified resources from a

restricted fund that would be released to the Personnel Commission on July 9*"to support the proposed

training. Chanrperson Goldsteln recommended revertlng to the draft budget presented durlng the hearmg
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Berkeley Unified School District
Merit System

Eligibility List for : Administrative Assistant |
(Open and Promotional)

Written Examination: May 22, 2018
Oral Examination: June 6, 2018

List Established by Personnel Commission: July 12, 2018 to expire July 11, 2019

Promotional

Ao s badoll: - . |
e —————

1 Dawn Scuteri

2 Stephnie du Pont-Pensa*

3 Tanesha Fellows*

4 Michael Hammonds

5 Sokvannary Damlong*

6 Charlette Richardson*

7 Tanisha Wilson

7 Tamar Wilerford*

8 MyNesha Edwards

9 Ana Tudose

10 Patience Lytle-Frazier
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Secretary, Personnel Commission

Heidi Goldstein Date
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Merit System

Eligibility List for : Grounds Gardener
(Open and Promotional)
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Oral Examination: June 20, 2018

Promotional
1 Jeremiah Mitchell
2 Luis Reyna*
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1 Pascual Buendia

2 Michael Mellion*
2 Patrick Campbell
3 Max Anderson

* _Flipipifitv ta exnire Navember 1. 2018 _







Examinations Administered in the Month of June:

Classification Written Oral Performance

Nutrition Services Assistant 2 1
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Custodian | 10 S

School Safety Officer 5

Instructional Assistant Il, SPED 20

Educational Occupational Therapist 5

Grounds Gardener 5 5
Instructional Technician, BASP 6

Human Resources Technician 6 5
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Name- ) Emolovment Tvoe- Classification- Locgtion/Deot.

Nabilah Alwasim New-Hire Instructional Assistant, ECE King, CDC
Nicholas Tyler New-Hire Instructional Assistant, ECE King, CDC
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